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— Undue pressure to produce

— Unacknowledged labour and contributions
— Withholding of information and resources
— Exclusion from professional networks

- Inadequate access to mentorship

Tertiary Education

DISCRIMINATION

GENDER STEREOTYPES

HARASSMENT

A

— Gender biased recruitment

— Lack of supportive social networks

— Biased performance assessment

— Workplace hostility

— Unacknowledged labour and contributions

— Caring responsibilities

— Exclusion from professional networks

— Higher proportion part-time/precarious contracts

Early career

— Gender biased promotion and tenure

— Workplace hostility

— Excessive teaching load

— Excessive mentorship demands

- Biased teaching assessments

— Lack of flexible work arrangements

— Career interruptions

— Caring responsibilities

— Higher proportion part-time/precarious contracts
— Malicious and/or anonymous allegations

Mid-career

MICROAGGRESSIONS

Senior career

— Excessive service
— Chilly academic climate
— Caring responsibilities
— Exclusion from power circles
— Exclusion from decision-making
— Negative reactions to female
agency and authority
— Malicious and/or anonymous allegatio
- Upward bullying

Supplementary Figure 1. The narrowing academic career path for women. Factors that filter out increasing
numbers of women at progressive careers stages in higher education and research. Despite programmes to
address many of the identified concerns, they remain entrenched. Filters are not unique to career stages, and
gender stereotypes, harassment, discrimination, bias and microaggressions in particular are experienced
across the career trajectory.
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Supplementary Figure 2. The costs of sexism in higher education and research. a) Approximate funding
invested in EU female researchers and faculty at different career stages. Excludes indirect costs. Costs vary by
country, average costs in Germany are shown. b) Examples of hidden costs involved in managing gender
discrimination. Examples from the Netherlands are shown (2022 data from Ref. 1).
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