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 Curriculum Vitae 

 

Julia Dannath-Schuh  

 

 

 

 

 

 

 

 

 

 

 

 

Nationality German 

Date of birth 16 May 1977 

Marital status married, three children 

  

 

Employment 

 

2008–June 2020 Manres AG, Zurich 

Most recently CEO, Partner and Shareholder  

Consultant for Leadership, Corporate Culture and Transformation Processes 

 

2006–2007 MH-Consulting, Cologne, Germany 

 Consultant for Organisational and Leadership Development 

 

2006 ETH Zurich 

 Scientific Assistant, Behavioural Psychology section of the Department of 

Humanities, Social and Political Sciences 
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Education 

 

2018–2019 University of St.Gallen (HSG)  

 Executive Master of Business Administration  

  

2003–2005 Gesellschaft für Gesprächspsychotherapie, Hamburg, Germany 

 Training in “client-centred psychotherapy” 

 

2002–2007 University of Tübingen, Germany  

 Doctoral studies focusing on agile knowledge acquisition using digital 

multimedia learning methods  

 

1996–2000 Saarland University, Germany 

 Diploma in Psychology  

 

 

Selected publications 

 

Gorbach A., Dannath-Schuh, J., Cusumano, F. (2019) Orientation for Leaders, Freiburg, Haufe 

Verlag. 

 

Johner, P. (2010), Transforming Leaders, Freiburg, Haufe Verlag. (Book chapter) 

 

 

Selected scholarships and awards 

 

2018  Scholarship for Excellence in Leadership (50%) and Scholarship for Female 

Leadership (50%), EMBA, University of St. Gallen 

 

2002 Doctoral scholarship of the virtual graduate college of the German Research 

Foundation 

 

 

A passion for leadership 

Julia Dannath holds a doctorate in psychology and has many years of experience in consulting for 

organisations in Europe, Asia and the United States to assist them in developing their leadership 

culture. She has made it her mission to help institutions create and maintain positive working 

cultures, which in turn enhances performance and commitment. She strives to find solutions that 

effect sensible and lasting change.  
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